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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

On January 25, 2022, Michael A. Dick, Senior Vice President, Operations and Purchasing of Allison Transmission Holdings, Inc. (the
“Company”), notified the Company that he would retire from his position effective March 11, 2022. Mr. Dick will remain in his current role until his
retirement date in order to assist with the transition of his responsibilities to his successors.

In connection with his retirement, Mr. Dick entered into a separation agreement with the Company on January 26, 2022. Pursuant to the separation
agreement, Mr. Dick will receive pro-rated vesting on certain stock option and restricted stock unit awards and will have until the earlier of 36 months
following retirement or expiration of the applicable option to exercise vested stock options. In addition, Mr. Dick has agreed to certain provisions
relating to support and cooperation, as well as non-disparagement, non-solicitation and non-competition, with the Company. The separation agreement is
attached hereto as Exhibit 10.1 and incorporated herein by reference.

Following Mr. Dick’s retirement, Rafael Basso, the Company’s Vice President, Operations Planning and Business Development, and Teresa van
Niekerk, the Company’s Vice President, Purchasing and Supplier Quality, who currently report to Mr. Dick, will report directly to David S. Graziosi, the
Company’s Chairman and Chief Executive Officer. Effective March 12, 2022, Mr. Basso will assume the role of Vice President of Operations with
responsibility for oversight of plant operations, Walker Die Casting, facilities, business development, global supply chain and manufacturing
engineering. Ms. van Niekerk will retain the role of Vice President of Purchasing and Supplier Quality with responsibility for oversight of global
procurement, supplier readiness and supplier quality.

A copy of the Company’s press release announcing Mr. Dick’s retirement is furnished with this report as Exhibit 99.1.

 
Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.
 
Exhibit
Number  Description

10.1   Separation Agreement between the Company and Michael Dick dated January 26, 2022.

99.1   Press release dated January 27, 2022.

104   Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 

  Allison Transmission Holdings, Inc.

Date: January 27, 2022    

  By:  /s/ Eric C. Scroggins
   Name: Eric C. Scroggins
   Title: Vice President, General Counsel



Exhibit 10.1

AGREEMENT

This voluntary agreement concerning my separation of employment from Allison Transmission, Inc., and related releases and covenants
(“Agreement”) is entered into between Allison Transmission, Inc. (“Allison”) and Michael A. Dick (“I” “me” or “my”), wherein the parties agree as
follows:

1. Definition. Throughout this Agreement, the term “Allison” used alone, shall encompass the following: (a) Allison Transmission, Inc. and any
subsidiary, parent company, including Allison Transmission Holdings, Inc., affiliated entity, related entity or division thereof, affiliate or shareholder;
and (b) any current or former officer, director, trustee, agent, employee, representative, insurer, or employee benefit or welfare program or plan
(including the administrators, trustees, fiduciaries, and insurers of such program or plan) of an entity referenced in or encompassed by subparagraph
1(a).

2. Employment. My last day of employment, and effective date of my retirement, shall be March 11, 2022 (the “Separation Date”). Because I am
receiving benefits under this Agreement, I acknowledge and agree that I will not apply for reemployment with Allison.

3. Consideration. In exchange for me executing (and not revoking) this Agreement and complying with the other covenants contained herein
(including continued employment through the Separation Date), I shall receive the following payments and benefits:
 

 (a) Equity Awards.
 

 

(i) A pro-rata portion of the unvested equity or equity-based awards granted to me in 2020 under any equity compensation plans
of Allison that vest based solely on the passage of time that are held by me as of the Separation Date (collectively, the “Time-
Based Equity Awards”) shall immediately vest on the Separation Date, which pro-rata vesting shall be determined by
multiplying (i) the number of shares subject to the Time-Based Equity Award that were scheduled to vest on the next
scheduled vesting date following my Separation Date by (ii) a fraction, the numerator of which is the number of months from
the applicable vesting commencement date of such Time-Based Equity Award through the Separation Date (rounded up), and
the denominator of which is the number of months from the applicable vesting commencement date of the Time-Based
Equity Award through the final vesting date of the Time-Based Equity Award set forth in the applicable award agreement.
The “vesting commencement date” shall be the grant date of the applicable Time-Based Equity Award unless stated
otherwise in the applicable award agreement.
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(ii) A pro-rata portion of the unvested equity or equity-based awards granted under any equity compensation plans of Allison
that vest in whole or in part based on the attainment of performance-vesting conditions that are held by me as of the
Separation Date (the “Performance-Based Equity Awards”) shall remain eligible to vest following the Separation Date
subject to the attainment of the performance measures for the applicable performance period as provided under the terms of
the applicable award agreement, which pro-rata number of shares shall be determined by multiplying (i) the target number of
shares subject to the Performance-Based Equity Award by (ii) a fraction, the numerator of which is the number of months
from the first day of the performance period applicable to the Performance-Based Equity Award through the Separation Date
(rounded up), and (ii) the denominator of which is the number of months in the performance period applicable to the
Performance-Based Equity Award. The Performance-Based Equity Awards shall be settled in accordance with the terms of
the applicable award agreement as soon as administratively practicable following the end of the applicable performance
period, and, in any event, no later than March 15th of the calendar year following the calendar year in which such
performance period ends.

 

 
(iii) Subject to Section 3(b), all Time-Based Equity Awards and Performance-Based Equity Awards that do not vest on, or remain

eligible to vest following, the Separation Date in accordance with Section 3(a) shall be forfeited immediately on the
Separation Date.

 

 

(b) Option Exercise Period. With respect to those vested options (after giving effect to Section 3(a) above) held by me as of the
Separation Date, I will have until the earlier of the expiration date of such vested options or thirty-six (36) months from my
Separation Date to exercise such vested options, subject in all events to earlier termination in connection with a corporate transaction
or event in accordance with the terms of the applicable Allison equity plan.

 

 

(c) iComp Payment. An iComp payment for calendar year 2021 will be paid according to Allison’s policies. A pro-rated iComp payment
for the year in which my Separation Date occurs, to be paid when iComp payments for that year are normally paid and, in any event,
no later than March 15th of the calendar year following the calendar year in which the Separation Date occurs. I understand and
agree that this iComp payment will be based on the iComp formula, company performance, my target bonus percentage at the time
of my Separation Date, Allison’s normal iComp policies and practices and Allison’s discretion exercised thereunder. I also
understand that Allison may, at its sole discretion, choose not to fund an iComp plan or exercise discretion in funding an iComp plan,
and I will not receive an iComp payment if the plan is not funded or my payment may be modified if Allison exercises its discretion
in funding an iComp plan or determining specific iComp payments.
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 (d) Paid Time Off. Any payment for unused paid time off which I may be due under the terms of Allison’s paid time off policy.

I acknowledge and agree that the payments and benefits provided to me by Allison under this Section 3 reflect consideration to be provided to me
over and above anything of value to which I am already entitled.

Any payment or benefit provided to me under this Section 3 shall be subject to all appropriate taxes, deductions and withholdings. In accelerating
the vesting of equity as specified in this Agreement, Allison makes no representation as to the tax consequences or liability arising from this action
including, without limitation, under Section 409A of the Internal Revenue Code of 1986, as amended. Moreover, the parties understand and agree that
my tax consequences and/or liability arising from such payments shall be my sole responsibility. To this extent, I acknowledge and agree that I will pay
any and all income tax which may be determined to be due by me in connection with the actions described in this Section 3. I also agree to indemnify
Allison for any and all tax liability (including, but not limited to, fines, penalties, interest, and costs and expenses, including attorneys’ fees) incurred by
me arising from or relating to the payments described in this Section 3 and/or imposed on Allison by the Internal Revenue Service or any other taxing
agency or tribunal as a result of my failure to timely pay taxes.

4. My Continued Support. I agree that, during my employment with Allison and following the Separation Date, I will: (a) lend my full support to
and assist with the transition of my duties and any associated restructuring of the business; (b) cooperate and make myself reasonably available to
Allison personnel in the event my assistance is needed to locate, understand, or clarify work previously performed by me or to assist with other work-
related issues relating to my employment; (c) cooperate, assist, and make myself reasonably available to Allison personnel or Allison agents on an as-
needed basis in order to respond to, defend, or address any issues or claims deemed important to Allison or to respond to, defend, or address any
complaint or claim filed, or any issue raised, by any person or entity who has sued Allison or that does business with Allison or is associated with
Allison in any way; and (d) provide truthful and accurate sworn testimony in the form of deposition, affidavit, and/or court testimony if requested by
Allison. Allison will strive to keep the need for assistance after my Separation Date to a minimum, and will reimburse me for reasonable out-of-pocket
expenses incurred as a result of my assistance, unless such remuneration would be inappropriate or otherwise prohibited under existing law.

5. Non-Disparagement and Public Service. I agree that: (a) I will not serve on, consult, or advise, any technology board, company board,
committee or forum that is in any way related to the industries that Allison serves, or in which Allison’s business, technology or products are used,
discussed or disclosed, unless approved in writing by Allison; (b) I will not make any statements or representations that disparage, demean, or impugn
Allison, including its technology and products, including without limitation any statements impugning the personal or professional character of any
director, officer, or employee of Allison, or encourage or assist others to make any such statements or representations; (c) I will not or participate in
public speeches or forums (including forums in which I may make anonymous or pseudonymous statements) that disparage, demean, or impugn Allison,
its personnel, or its technology and products; (d) I will not take any position in any venue or format that is contrary to Allison’s claims and position
concerning its
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technology and products, and I will support Allison’s claims and position on its technology and products if asked and choose to respond; and (e) I will
not directly or indirectly seek to cause any person or organization to discontinue or limit their current relationship with Allison. I agree that the terms
and requirements in this Section 5 are reasonably necessary to protect the legitimate business interests of Allison.

6. Use and Disclosure of Allison Confidential Information. I agree that I will not use or disclose confidential, sensitive, or proprietary
information concerning Allison obtained by me during my employment, or as a result of my position, with Allison. For purposes of this Agreement,
“confidential information” includes, without limitation, all materials and information (whether written or not) about Allison’s current or former
employees (including their compensation, benefits, or other personnel or personal information), contracts, business plans, customers, suppliers, products,
services, pricing, promotions, processes, research, finances, purchasing, sales, marketing, accounting, costs, improvements, discoveries, technology,
software, business methods, formulae, inventions, quality, internal communications, production, output, profit margins, and/or any other aspect of
Allison’s business or operations which are not generally known by the public at large and/or which provide Allison with a competitive advantage. The
commitments in this paragraph are in addition to and shall not void or detract from my commitments in any other confidentiality agreements I have
executed with Allison.

7. Limited Non-Competition and Non-Solicitation. As Senior Vice President, Operations and Purchasing, I have broad knowledge of sensitive
competitive information concerning Allison’s entire business. From the date this Agreement is signed through the date that is eighteen months following
my Separation Date, I shall not:
 

 (a) Anywhere in the world where Allison sales or operates;
 

 
(b) Directly or indirectly own (excluding securities held in a mutual fund and any holdings of less than 2% of the total issue), manage,

finance, operate, control or participate in ownership, management, or operation of, be on the board of, or act in a competitive
capacity as an agent or consultant of, or be employed in a competitive capacity with, any entity or business:

 

 (i) engaged in the design, manufacture, sale or service of medium or heavy duty commercial or military transmissions of any
type;

 

 (ii) that purchases transmissions from or builds vehicles using transmissions manufactured by any business described in
(i) above; or

 

 (iii) that supplies parts, materials or services to any business described in (i) above.
 

 (c) Assist in the research and development of products or services:
 

 (i) where such research and development would be aided by the trade secret, confidential and/or proprietary information learned
in the course of my employment with Allison; or
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 (ii) which compete with Allison products and services.
 

 (d) I further agree that I will not in a competitive capacity, on behalf of any person or entity other than Allison directly or indirectly:
 

 
(i) solicit, divert (or attempt to solicit or divert) or accept business from any customer of Allison with whom I have had contact

(either directly or indirectly) or over which I was responsible during the last two years of my employment, or about whom I
obtained trade secret, confidential and/or proprietary information; or

 

 
(ii) solicit, divert (or attempt to solicit or divert) or accept business from any identified prospective customer of Allison with

whom I have had contact (either directly or indirectly) or over which I was responsible during my last year of employment,
or about whom I obtained trade secret, confidential and/or proprietary information.

 

 

(e) I also agree that I will not directly or indirectly encourage, solicit, induce, or attempt to encourage, solicit or induce any employee,
agent or representative of Allison to leave his/her employment (or terminate his/her relationship) with Allison (or devote less than
full time efforts to that business), and I will not directly or indirectly hire or attempt to hire, for any competitive or other position
with any competitor or other business, any person who is an employee, agent or representative of Allison (or who has been an
employee, agent or representative of Allison at any time within the preceding 180 days).

8. Company and Personal Property. I affirm that, on or before my Separation Date, I will return all items requested by Allison, which may
include, but are not limited to, my identification badge and any other access cards, company equipment, documents, memoranda, records, files, notes,
usb drives and other storage media, portable hard drives, credit cards, keys, computers, and any other matter or materials (from whatever source,
including information electronically stored) that is the property of, or that was purchased or provided by, Allison, including any copies of the foregoing.
I agree not to remove any Allison documents, information or property from Allison, or retain any duplicates, copies or excerpts thereof, and shall
immediately return any such material in the event I discover I am in possession of such material.

9. Inventions. I acknowledge that all inventions, innovations, improvements, developments, methods, designs, analyses, drawings, reports and all
similar or related information (whether or not patentable) which relate to Allison’s actual or anticipated business, research and development for existing
or future products or services and which are conceived, developed, contributed to, made or reduced to practice by me (either solely or jointly with
others) while employed by Allison (“Work Product”) belongs to Allison and I hereby assign, and agree to assign, all Work Product to Allison. I further
agree to perform all acts necessary or desirable by Allison to permit and assist Allison in obtaining and enforcing patents, copyrights, trade secrets or
other intellectual property rights with respect to such inventions or Work Product in any and all countries. I further irrevocably designate and appoint
Allison and its duly authorized officers and agents as my agent and attorney-in-fact to act for me and in my name and stead, to execute and file any
applications or related filings and do all other lawfully permitted acts to further the prosecution and issuance of patents, copyrights, trade secret rights or
other intellectual property rights with respect to any inventions or Work Product with the same legal force and effect as if executed by me.
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10. Confidentiality. To the extent this Agreement is not publicly available, I agree to keep the terms of this Agreement and the fact of its
existence confidential and will not disclose any information concerning it to anyone except my immediate family, tax advisor, legal counsel, or anyone
required by law to know the contents of the Agreement, provided that I inform any of these specified persons that I am bound by a confidentiality
covenant and that the person is not to disclose any information concerning the Agreement.

11. Whistleblower Protections; Trade Secrets. Nothing in this Agreement or any other prior agreement between me and Allison (together, the
“Subject Documents”) prevents me from reporting possible violations of law or regulation to any governmental agency or entity in accordance with the
provisions of and rules promulgated under Section 21F of the Securities Exchange Act of 1934 or Section 806 of the Sarbanes-Oxley Act of 2002, or
any other whistleblower protection provisions of state or federal law or regulation (including the right to receive an award for information provided to
any such government agencies). Furthermore, in accordance with 18 U.S.C. § 1833, notwithstanding anything to the contrary in any Subject Document:
(a) I shall not be in breach of any Subject Document, and shall not be held criminally or civilly liable under any federal or state trade secret law (i) for
the disclosure of a trade secret that is made in confidence to a federal, state, or local government official or to an attorney solely for the purpose of
reporting or investigating a suspected violation of law, or (ii) for the disclosure of a trade secret that is made in a complaint or other document filed in a
lawsuit or other proceeding, if such filing is made under seal; and (b) if I file a lawsuit for retaliation Allison for reporting a suspected violation of law, I
may disclose the trade secret to my attorney, and may use the trade secret information in the court proceeding, if I file any document containing the trade
secret under seal, and do not disclose the trade secret, except pursuant to court order.

12. General Release and Waiver. I (for me, my agents, assigns, heirs, executors, and administrators) release and discharge Allison from any
claim, demand, action, or cause of action, known or unknown, which arose at any time from the beginning of time to the date I execute this Agreement,
and waive all claims against Allison, including but not limited to all claims relating to, arising out of, or in any way connected with my interactions with
Allison and/or my employment with Allison, the cessation of employment, or the compensation or benefits payable in connection with that employment
or the cessation of that employment, including (without limitation) any claim, demand, action, or cause of action, including claims for attorneys’ fees,
based on but not limited to: (a) Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000(e), et seq.; (b) The Americans With Disabilities
Act, as amended, 42 U.S.C. § 12101, et seq.; (c) The Equal Pay Act, as amended, 29 U.S.C. § 206, et seq.; (d) The Lilly Ledbetter Fair Pay Act of 2009;
(e) The Family and Medical Leave Act of 1993, 29 U.S.C. § 2601, et seq.; (f) the National Labor Relations Act, 29 U.S.C. § 151, et seq.; (g) The
Employee Retirement Income Security Act, as amended, 29 U.S.C. § 1001 et seq.; (h) The Fair Credit Reporting Act, as amended, 15 U.S.C. § 1681 et
seq.; (i) The Civil Rights Act of 1866, 42 U.S.C. § 1981 et seq.; (j) The Age Discrimination in Employment Act (“ADEA”), 29 U.S.C. § 621, et seq.; (k)
any agreement,
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representation, promise, understanding, policy, practice, or potential entitlement (regardless of the source); (l) past or future wages, severance,
compensation, vacation pay, benefits, bonuses, commissions, fringe benefits, or other forms of consideration, payment, or remuneration, except for
claims to enforce payment of those sums explicitly identified in Section 3 or for payment of those sums earned and unpaid as of the Separation Date;
(m) The Indiana Civil Rights Law, Ind. Code 22-9-1, et seq.; and (n) any wage and hour and wage payments laws and regulations of the state or states in
which I have provided service to Allison including, without limitation, The Indiana Wage Payment and Wage Claims Acts, Ind. Code 22-2-5-2,
22-2-2-4, 22-2-5-9, 22-2-9-1, et seq. I further agree to release and discharge Allison and waive all claims related to any other federal, state, or local law,
whether arising or emanating from statute, executive order, regulation, code, common law, or other source, including, but not limited to, all actions
sounding in tort, contract, and/or any doctrine of good faith and fair dealing. I also confirm that there are currently no claims against Allison for unpaid
benefits, wages, or other payments (other than possible retirement or pension benefits, the eligibility and payment of which are governed by the
applicable plans, and the deferred compensation benefits for which I may be eligible). Notwithstanding the foregoing, this Agreement is not intended to
operate as a waiver of any benefit entitlements, including retirement or pension benefits, that are vested as of the Separation Date, the eligibility and
entitlement to which shall be governed by the terms of the applicable employee benefit plan of Allison. This Agreement also does not operate as a
waiver of, or otherwise affect, any vested benefits I may have pursuant to Allison’s deferred compensation plan. Moreover, nothing in this section or
Agreement shall be interpreted to waive or extinguish any rights which, by express and unequivocal terms of law, may not under any circumstances be
waived or extinguished, including, but not limited to, my right to file a charge with or participate in a charge by the Equal Employment Opportunity
Commission, or any other local, state, or federal administrative body or government agency that is authorized to enforce or administer laws related to
employment, against Allison (with the understanding that my release of claims herein bars me from recovering such monetary relief from Allison), or
prevent me from seeking unemployment benefits pursuant to applicable law.

13. Covenant Not to Sue. I agree that I will never sue or file a lawsuit or administrative claim against Allison including, without limitation, any
lawsuit concerning or in any way related to my employment with Allison, the termination of that employment, the compensation or benefits payable in
connection with my employment, or any other interaction or relationship with Allison, and that no such suit is currently pending. Should I violate any
aspect of this section, I agree that any suit shall be null and void, and must be summarily dismissed or withdrawn. I also agree that if a claim or charge of
any kind should be raised, brought, or filed in my name or on my behalf, I waive any right to, and agree not to take, any resulting award. This section
and this Agreement shall not operate to waive or bar any claim which, by express and unequivocal terms of law, may not under any circumstances be
waived or barred. This Paragraph also shall not preclude me from enforcing the terms of this Agreement or enforcing any rights I may have pursuant to
any benefit entitlements, including any pension, deferred compensation or retirement benefits, that are vested as of the Separation Date.
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14. ADEA Waiver. I understand and acknowledge that I am waiving and releasing any rights I may have under the ADEA, and that this waiver
and release is knowing and voluntary. I understand and agree that this waiver and release does not apply to any rights or claims that may arise under the
ADEA after the Effective Date (as defined below). I understand and acknowledge that the consideration given for this waiver and release is in addition
to anything of value to which I was already entitled. I further understand and acknowledge that I have been advised by this writing that: (a) I should
consult with an attorney prior to executing this release; (b) I have 21 days within which to consider this release, and the parties agree that such time
period to review this release shall not be extended upon any material or immaterial changes to this Agreement; (c) I have 7 days following my execution
of this release to revoke this release pursuant to written notice to Allison in accordance with Section 21 below; (d) this release shall not be effective until
after the revocation period has expired; and (e) nothing in this release prevents or precludes me from challenging or seeking a determination in good
faith of the validity of this waiver under the ADEA, nor does it impose any condition precedent, penalties, or costs for doing so, unless specifically
authorized by federal law. In the event I sign this Agreement and return it to the Allison in less than the 21 day period identified above, I hereby
acknowledge that I have freely and voluntarily chosen to waive the time period allotted for considering this release.

15. Early Termination of My Employment. Nothing in this Agreement is intended to alter my existing at-will employment relationship,
meaning that the employment relationship can be terminated by me or Allison prior to the Separation Date for any or no reason, with or without notice.
If, prior to the Separation Date, I terminate my employment for any reason, or Allison terminates my employment for Cause, I will forfeit the benefits
provided in Section 3 of this Agreement, except $5,000 of any iComp payment I may be due, which shall constitute consideration for my commitments
in this Agreement. “Cause” means (i) my intentional act of fraud, embezzlement, theft or any other material violation of law; (ii) breach of my
obligations under this Agreement or the willful and continued failure to substantially perform my duties for Allison (other than as a result of incapacity
due to physical or mental illness); or (iii) willful conduct by me that is demonstrably and materially injurious to Allison, monetarily or otherwise. Failure
to meet performance standards or objectives, by itself, does not constitute “Cause”.

16. Severability. The parties expressly agree that the terms of this Agreement are reasonable and enforceable. Moreover, the provisions of this
Agreement are severable, and the invalidity of any one or more provisions shall not affect or limit the enforceability of the remaining provisions. In the
unlikely event that a court of competent jurisdiction determines that any of the terms, provisions, or covenants contained in this Agreement are
unreasonable or unenforceable, the court shall limit the application of such term, provision, or covenant, or modify any such term, provision, or
covenant, and proceed to enforce the Agreement as so limited or modified, to the maximum extent permitted by law.

17. Applicable Law and Venue. This Agreement shall be interpreted, enforced, and governed under the laws of Indiana. Any action arising from
or related to this Agreement shall be litigated exclusively in a state or federal court located in Marion County, Indiana and I waive any defenses to this
jurisdiction and venue.

18. Conditions and Remedies. Should I ever breach any provision or obligation under this Agreement, the parties agree that the range of
remedies includes, but is not limited to the following:
 

 (a) I shall forego and no longer be entitled to the payments and benefits set forth in Section 3.
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 (b) I shall pay Allison’s defense costs, expenses, and reasonable attorneys’ fees if a court of competent jurisdiction finds that I have
breached this Agreement.

 

 
(c) If a court of competent jurisdiction finds that I have breached this Agreement, I shall reimburse Allison via certified check for the

value of anything provided by Allison pursuant to Section 3, save $1000. In the event this reimbursement provision is triggered, I
agree that the remaining provisions of the Agreement shall remain in full force and effect.

 

 
(d) A violation of this Agreement would cause irreparable harm to Allison but in an amount incapable of precise determination. Should I

violate this Agreement, Allison shall be entitled to injunctive relief in addition to any other available remedy or form of legal and
equitable relief.

Nothing in this section is intended to limit or restrict any other rights or remedies Allison may have by virtue of this Agreement or otherwise.

19. Application. This Agreement shall apply to me, as well as to my heirs, executors, administrators, assigns, and successors. This Agreement
also shall apply to, and inure to the benefit of, Allison, the predecessors, successors, and assigns of Allison, and each past, present, or future employee,
agent, representative, officer, or director of Allison.

20. Disclaimer of Liability. This Agreement shall not be construed as an admission of liability or wrong-doing by either party but is entered into
in an effort to provide me with a severance package and organize an orderly transition of my duties.

21. Effective Date. This Agreement may only be accepted during the 21-day period after I receive this Agreement. In the event I sign this
Agreement within the twenty-one (21) days following receipt, I shall have an additional seven (7) days to revoke the Agreement (with any revocation
needing to be mailed, e-mailed or faxed to the attention of General Counsel, Legal Department, One Allison Way, Indianapolis, Indiana 46222 (e-mail:
eric.scroggins@allisontransmission.com and preston.ray@allisontransmission.com; fax: 317-242-5759)). This Agreement shall not become effective,
and none of the benefits set forth in this Agreement will become due, until after the Effective Date of this Agreement (the “Effective Date” being the
first day after the seven (7)-day revocation period has expired without revocation being exercised).

22. Complete Agreement. This Agreement sets forth the complete agreement between the parties relating to any and all payments or obligations
owed or potentially owed to me by Allison and to the other subjects identified herein. I acknowledge and agree that, in executing this Agreement, I do
not rely upon and have not relied upon any representations or statements not set forth herein made by Allison with regard to the subject matter, basis, or
effect of this Agreement, the benefits to which I am or may be entitled, or any other matter. Notwithstanding the foregoing, nothing in this Agreement is
intended to or shall limit, supersede, nullify, or affect any other duty or responsibility I may have or owe to Allison by virtue of any separate agreement
or obligation.
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23. Reaffirmation Of Release and My Other Covenants Upon Separation. Notwithstanding any other provision of this Agreement, receipt of
the payments or benefits pursuant to Section 3 are conditioned upon me first signing the attached Reaffirmation of Release and Other Covenants clause
(the “Reaffirmation Clause”) and the passage of the “Reaffirmation Effective Date,” as defined in the Reaffirmation Clause.

[Remainder of Page Intentionally Left Blank]
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Knowledge and Understanding

I acknowledge that: (a) I received this Agreement on January 26, 2022; (b) I have been and hereby am advised to consult with an attorney prior to
executing this Agreement and I have been given a reasonable amount of time within which to consult with an attorney; (c) I have been given a period of
twenty-one (21) days within which to consider this Agreement; (d) I have availed myself of all opportunities I deemed necessary to make a knowing,
voluntary, and fully informed decision; (e) I have signed this Agreement free of duress or coercion; and (f) I am fully aware of my rights, and have
carefully read and fully understand all provisions of this Agreement before signing.
 
AGREED TO BY:    

   Allison

/s/ Michael A. Dick    /s/ Eric C. Scroggins
Signature    Signature

Michael A. Dick    Eric C. Scroggins
Printed Name    Printed Name

January 26, 2022    January 26, 2022
Dated:    Dated:
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REAFFIRMATION OF RELEASE & OTHER COVENANTS

I agree that in partial consideration for receipt of the benefits described in Section 3 of the Agreement to which this Reaffirmation of Release &
Other Covenants (“Reaffirmation Clause”) is attached, I – as of the date on which I sign this Reaffirmation Clause — reaffirm and recommit to my
covenants, promises, and obligations under the Agreement above as if fully and independently restated herein. I also:
 

(a) Agree that I have again been (and am hereby) advised to consult with an attorney prior to executing this Reaffirmation Clause, that I have been
given a period of twenty-one (21) days within which to consider this Reaffirmation Clause (including all which it entails and encompasses);

 

(b) Agree that this Reaffirmation Clause may only be signed during the twenty-one (21) day period after my Separation Date. In the event I sign the
Reaffirmation Clause within the prescribed twenty-one (21) day period, I shall have an additional seven (7) days after signature to revoke it, with
any revocation needing to be delivered according to Section 21 of the Agreement. Accordingly, the benefits provided as consideration for this
Reaffirmation Clause shall not become due or payable until after the Reaffirmation Effective Date (with “Reaffirmation Effective Date” defined to
mean the first day after the 7-day revocation period has expired without revocation being exercised).

 
REAFFIRMATION CLAUSE AGREED TO BY:   

   Allison

     
Signature    Signature

     
Printed Name    Printed Name

     
Dated:    Dated:
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Exhibit 99.1
 

    

Allison Transmission Senior Vice President, Operations & Purchasing, Michael Dick to Retire March 11, 2022

INDIANAPOLIS, January 27, 2022 – Michael Dick, Senior Vice President, Operations & Purchasing of Allison Transmission Holdings, Inc. (NYSE:
ALSN) has announced his retirement effective March 11, 2022. Rafael Basso, Vice President, Operations Planning and Business Development and
Teresa van Niekerk, Vice President, Purchasing and Supplier Quality who currently report to Dick, will report directly to David S. Graziosi, Chairman
and Chief Executive Officer of Allison Transmission, following Dick’s retirement.

“Mike has been a significant contributor to our global manufacturing operations, supply chain, manufacturing engineering and facilities organization for
the last 15 years,” said Graziosi. “His commitment to operational excellence and steadfast pursuit of global operating practices and systems have
facilitated exceptional levels of performance and quality ensuring our ability to meet the evolving needs of Allison’s end markets.”

Dick began his career with Allison more than 15 years ago as Executive Director of Operations and Plant Manager for the 1000 Series™ and 2000
Series™ transmissions Indianapolis manufacturing facility, where his team significantly improved manufacturing cost per unit, hours per unit and
customer quality metrics. He then served as Executive Director of Manufacturing Engineering where he successfully launched Allison’s Chennai, India
manufacturing facility, relocated the 3000 Series™ and 4000 Series™ transmissions assembly operations to a new plant in Szentgotthárd, Hungary, and
launched multiple new product architectures and variants. He was then promoted to the position of Vice President of Purchasing, Supplier Quality and
Manufacturing Engineering and later to his current role of Senior Vice President of Operations and Purchasing. Under his leadership Allison saw
improvements in procurement’s commercial performance, material cost reductions, supplier quality improvements and numerous management systems
and oversight enhancements. Additionally, Dick championed investments in two facilities in order to improve our global manufacturing footprint and
vertical integration, in India and the USA.

Dick holds a Bachelor’s of Science Degree in Mechanical Engineering Technology from Purdue University.

“Mike has been a dedicated leader and instrumental to the success of Allison Transmission,” said Graziosi. “He leaves a talented and capable team that
is well-positioned to take the organization forward for continued success. I wish Mike and his family all the best in his well-earned retirement.”

Effective March 12, 2022, Rafael Basso will assume the role of Vice President of Operations with responsibility for oversight of plant operations,
Walker Die Casting, facilities, business development, global supply chain and manufacturing engineering. Teresa van Niekerk will retain the role of Vice
President of Purchasing and Supplier Quality with responsibility for oversight of global procurement, supplier readiness and supplier quality.

Basso has been with Allison Transmission for 22 years and since September 2021 has been responsible for the development of operations-specific
strategy and support of corporate growth initiatives. Basso began his Allison career in 1998 with operational responsibility for Allison’s Brazilian MT
transmission manufacturing facility and in 2001 was named Project Manager responsible for launching Allison’s Shanghai, China Customization Center.
Since 2006, Basso has served in multiple operational roles, including Plant Quality Manager, Production Area Manager, Total Productive Maintenance
Manager and 4000 Series™ transmissions Indianapolis manufacturing facility Managing Director and Executive Director of Plant Operations before his
recent promotion to Vice President.
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Van Niekerk has been with Allison for 9 years and has served in her current role since 2015. Van Niekerk joined Allison in 2012 as Managing Director
responsible for all supplier relations and vendor contract management for direct and indirect purchasing as well as purchasing compliance and risk
management. Prior to joining Allison, van Niekerk was the vice president of purchasing for Navistar Inc.’s truck division.

About Allison Transmission

Allison Transmission (NYSE: ALSN) is a leading designer and manufacturer of vehicle propulsion solutions for commercial and defense vehicles, the
largest global manufacturer of medium- and heavy-duty fully automatic transmissions, and a leader in electrified propulsion systems that Improve the
Way the World Works. Allison products are used in a wide variety of applications, including on-highway trucks (distribution, refuse, construction, fire
and emergency), buses (school, transit and coach), motorhomes, off-highway vehicles and equipment (energy, mining and construction applications) and
defense vehicles (tactical wheeled and tracked). Founded in 1915, the company is headquartered in Indianapolis, Indiana, USA. With a presence in more
than 150 countries, Allison has regional headquarters in the Netherlands, China and Brazil, manufacturing facilities in the USA, Hungary and India, as
well as global engineering resources, including electrification engineering centers in Indianapolis, Indiana, Auburn Hills, Michigan and London in the
United Kingdom. Allison also has more than 1,400 independent distributor and dealer locations worldwide. For more information, visit
allisontransmission.com.

Contacts
Claire Gregory
Director, Global External Communications
Claire.Gregory@allisontransmission.com
317-694-2065
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